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THE PROVISIONAL STAFF REGULATIONS OF THE AGENCY

1. The Provisional Staff Regulations of the Agency, as amended up to 27 February 1981 by the Board of Governors,
are set forth in this document for the information of ail Members of the Agency.

2. When an individual provision of the Reguiations and the Annexes thereto has been amended since their approval

by the Board in 1957, this is indicated by a footnote giving the date on which the current text became effective. There
is 2 subject index at the end of the document.

3. In these Regulations references to staff members in the masculine gender apply equally to both men and women
members of the staff,
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PROVISIONAL STAFF REGULATIONS

PREAMBLE

These Regulations embody the fundamental conditions of service and the basic rights, duties and obligations of
the Secretariat of the International Atomic Energy Agency. They set forth the broad principles of personnel policy for
the staffing and admimstration of the Secretariat. The Director General shall promulgate such rules consistent with
these Regulations as ne may consider nécessary.

ARTICLE 1

DUTIES, OBLIGATIONS AND PRIVILEGES

Reguiation 1.01

Members of the Secretariat are international civil servants. As such, their responsibilities are not national but
exclusively international. By accepting appointment, they pledge themselves to perform their duties and to regulate
their conduct with the interests of the International Atomic Energy Agency (hereinafter called “the Agency™) only
N VIiew,

Regulation 1.02

Staff members are subject to the authority of the Director General and to assignment by him to any of the
activities or offices of the Agency. They are responsible to him in the performance of their duties and they shall
undertake their duties at his direction. The whole time of staff members shall be at the disposal of the Director
General. The Director General shall establish a normal working week.

Regulation 1.03

No working papers or other Secretariat documents shall be issued except on the responsibility of the Director
General.

Regulation 1.04

In the performance of their duties, members of the Secretariat shall neither seek nor accept instructions from any
Government or from any other authority external to the Agency.

Regulation 1.05

Members of the Secretariat shall conduct themselves at all times in 2 manner befitting their status as international
cwvil servants. They shall not engage in any activity which is incompatible with the proper performance of their duties
with the Agency. They shall avoid any action and, in particular, any kind of public pronouncement which may adversely
reflect on their status, or on the integrity, independence and impartiality which are required by that status. While they
are not expected to give up their national sentiments or their political and religious convictions, they shall at all times
bear in mind the reserve and tact incumbent upon them by reason of their international status.
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Regulation 1.06

Members of the Secretariat shall exercise the utmost discretion in regard to all matters of official business, They
shall not communicate to any person or government any information known to them by reason of their official position
which has not been made public. except in the course of the performance of their duties or by authornzation of the
Director General. They shall not at any time use such information to private advantage and they shall not at any time
publish anything based thereon except with the written approval of the Director General. These obligations shall not
cease upon separation from the Secretariat.

Regulation 1.07

All right, title and interest, including, without limitation. ail copyrights and patents, in and to any material produced
and invention developed by any member of the Secretariat on behalf of the Agency during his term of employment by
the Agency shall vest in the Agency, and no member of the Secretariat shall have any personal right, title or mterest
whatsoever therein.

Regulation 1.08

Members of the Secretariat shall not accept any honour, decoration, favour, gift or remuneration from any govern-
ment or from any other source external to the Agency, except for war service, without first obtaining the approval of
the Director General. Approval shall be granted only in exceptional cases and where such acceptance would not be
incompatible with the terms of these Regulations and with the individual’s status as an international civil servant.

Regulation 1.09

Members of the Secretariat may exercise the right to vote but shall not engage in any other political actvity.

Regulation 1.10

Any privileges and immunities granted to the Agency or to members of its Secretariat are conferred in the interests
of the Agency. Such privileges and immunities shall not excuse members of the Secretariat who enjoy them from
performance of their private obligations or from the observance of laws and police regulations. In any case where these
privileges and immunities arise. the staff member involved shall immediately report to the Director General who shall
decide. in consultation where appropriate with the Board of Governors, whether they shall be waved. In the case of
the Director General. the Board of Governors shall have the right 1o waive immumuies. [1]

Regulation 1.11
Members of the Secretariat shall subscribe to the following oath or declaration:
“| solemnly swear (undertake. affirm. promise) to exercisz in all loyalty, discretion and conscience, the
functions entrusted to me as an international ¢ivil scrvant of the International Atomic Energy Agency.
to discharge these functions and regulate my conduct with the interests of the Agency only in view, and
not to seek or accept instructions in regard to the performance of my duties from uny government or other
authority external to the Agency’™.

Regulation 1.12

The oath or declaration shall be made orally by the Director General at a public meeting of the General Conference
and by all other members of the Secretariat orally before the Director General or in writing.

[1] 15 January 1959
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ARTICLE 11

CLASSIFICATION OF POSTS AND STAFF

Regulation 2.01

In accordance with budgetary provisions establisned by the General Conference, the Director General shall make
appropriate provision for the classification of posts and staff according to the nature of the duties and responsibilities
required.

ARTICLE III

APPOINTMENTS AND PROMOTIONS

Regulation 3.01

The Director General shall be the chief administrative officer of the Agency, and shall be responsible for the
appointment of the staff. The paramount consideration in the recruitment, employment and promotion of such staff
shall be to secure emplovees of the highest standards of efficiency, technical competence and integnty. Subject to this
consideration. due regard shall be paid to the contributions of Member States and to the importance of recruiting the
staff on as wide a geographical basis as possible. Staff members shall be selected without distinction as to race, sex or
religion.

Reguiation 3.02

The Director General may appoint staff by direct appointment and on & secondment basis.

Regulation 3.03

(a) The Agency shall be guided by the principle that its permanent staff shall be kept to the minimum compatible
with the efficient operation of the Agency.

(b) Appointments of officials of the rank of Deputy Director General or equivalent shall normally be for a
period of not more than five years, subject to extension or renewal. Other staff members shall be granted either
permanent appointments, fixed-term appointments for a period of not more than five years, or temporary
appointments.

(¢) A fixed-term appointment may be extended or renewed at the discretion of the Director General, if the
staff member is willing to accept such extension or renewal. At no time, however, shall such an appointment
be deemed 1o carry any expectation of, or right to, extension, renewal or conversion to another type of
appointment.

(d) The Director General shall decide which staff members may be granted permanent appointments. No such
appointment shall be granted or confirmed unless the staff member has served 2 probationary period of two years;
provided, however, that in individual cases the Director General may extend the probationary period for not more
than one additional year, or, if a staff member's previous record so warrants, may reduce it 1o one year, and that,

in the case of staff members transferred to the Agency from the United Nations or a specialized agency, the Director
General may grant a permanent appointment with retention of seniority, pension and other staff rights without any
probationary period.

(e) Consultants may be engaged either for a specific period or to perform a specific task.
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Regulation 3.04
The Director General shall establish appropriate medical standards which prospective staff members shall be

required to meet before appointment.

Regulation 3.05

Upon appointment each staff member shall receive a letter of appointment signed by the Director General or his
authorized representative. The letter of appointment shall state in so far as applicable:

(a) That the appointment is subject to the provisions of these Regulations and of the rules applicable to the
category of the appointment in question, and to changes which may be duly made in such Regulations and rules
from time to time,

{(b) The nature of the appointment;

(c) The date on which the staff member is required to enter upon his duties;

(d) The period of appointment, the notice required 1o terminate it and period of probation, if any;

(e) The terms of remuneration; and

(N Any special conditions which may be warranted to cover exceptional circumstances.

A copy of these Regulations and of the relevant rules promulgated pursuant thereto shall be transmitted to each

staff member with his letter of appointment. In accepting appointment, each staff member shall state that he accepts
the terms and conditions laid down in these Regulations and in such rules.

Regulation 3.06
Subject to the provisions of Regulations 3.01 and 3.03. and without prejudice to the recruitment of fresh talent
at all levels, the fullest regard shall be had in filling vacancies to the qualifications and expenence of persons already

in the service of the Agency. The decision as to whether any vacancy shall be filled by recruitment or promotion.
and in the latter event the decision as to which staff member shall be promoted. shall rest with the Director General.

ARTICLE 1V

SEPARATION FROM SERVICE

Termination of appointments

Regulation 4.01

(a) The Director General may terminate the appointment of a staff member who holds a permanent appointment
and whose probationary period has been completed. if the necessities of the service require abolition of the post
or reduction of the staff or, if the staff member is, for reasons of health, incapacitated for further service.
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(by The Director General may also. giving his reasons therefor, terminate the appointment of a staff member who
holds a permanent appointment.

(1) If 1ne services of the individual concerned prove unsatisfactory;

(ii) If the conduct of the indivicual indicates that he does not meet the standards of integrity required by
the Statute; or

(ili) If facts anterior to the individual's appointment and relevant to his suitability for employment in the
Agency come to licht which he was obliged to disclose at the time of his appointment, which he deliberately
withheld or incorrectly or incompletely disciosed and which, had they been disclosed, would have precluded
his appointment,

(iv) If the termination would be in the interest of good administration of the Agency and is agreed upon
by the staff member concerned. [2]

(¢) No termination under paragraphs (a) and (b) above shall take place in respect of staff of the rank of Head

of Division or above without prior consultation with the Board of Governors. No termination under paragraphs

(a) and (b) above shall take place in respect of other staff without prior consultation with the Deputy Directors
General and the Head of the unit of the staff member concerned. In addition. no termination under sub-paragraphs
(b) (i) and (iii) shall take effect until the matter has been considered and reported on by a special advisory board
appointed for that purpose by the Director General.

(d) The Director General may terminate the appointment of a staff member holding 2 fixed-term appointment
before the expiration date thereof for any of the reasons specified in paragraphs (a) and (b) above, or for such other
reason as may be specified in the letter of appointment.

(e¢) In the case of all other staff members, including staff members serving a probationary period for a permanent

appointment, or of consultants, the Director General may at any time terminate the appointment, if, in his
opinion, such action would be in the interest of the Agency.

Notice of termination
Regulation 4.02

Except in cases of ‘mmmary dismissal, a staff member whose appointment is terminated by the Director General
shall be given:

(a) If he holds a confirmed permanent appointment, and
(i) If his service is less than six years, at least three months' notice of termination or pay in lieu thereof;
(ii) If his service is more than six years, at least six months' notice of termination or pay in lieu thereof;

(b) If he holds a fixed-term appointment of over two years, at least three months' notice of termination or pay
in lieu thereof; or

(c) In all other instances, except for conference short-term appointments, at least one month’s notice of
termination or pay in lieu thereof. (1]

No notice of termination shall be required in the case of expiry at the due date of 2 fixed-term, conference or
other short-term appointment. [1]

[2] 1 January 1977.
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Termination indemnities
Regulation 4.03

Except as otherwise provided in these Regulations. a staff member whose appointment is terminated by the
Director General shall be paid. in addition to any pay in lieu of notice, an indemnity payment at the rate and under
the conditions set forth in Annex | to these Regulations.

Resignation
Regulation 4.04

A staff member may resign from the Secretariat upon giving the Director General the same period of written notice
as would be required for termination of his appointment. The Director General may, however, accept a shorter period.

Retirement

Regulation 4.05

Staff members shall not normally be retained in service beyond the age of sixty years. The Director General may,
in the interest of the Agency, extend this age limit.

ARTICLE V

SALARIES AND ALLOWANCES

Regulation 5.01

(a) The gross base salary scale for each grade in the Secretariat. in the Professional category or above. shall be
that set forth in Annex Il to these Regulations. The gross base salary scale applicable at the Agency's headquarters
for each grade in the General Service category or any other category which is locally recruited shall be promulgated
by the Director General with the approval of the Board of Governors: such salary scales applicable elsewhere shall
be promulgated by the Director General. [3]

(b) The base salaries of staff in the Professional and higher categories, which are related to the costs of living of
such staff at New York. shall be adjusted according to the schedule of post adjustments set forth in Annex Ill as
necessary from time to time to preserve equivalent standards of living at different offices. The post adjustment
applicable to the salaries of staff serving at the Agency’s headquarters shall be determined by the Board of
Governors. determinations in respect of staff serving eisewhere shall be made by the Director General. [4]

(¢) The initial rate of salary of each staff member shall be a rate within the scale for his grade. It shall be
specified in his letter of appointment. together with any post adjustment which may be in force at the time of
his appointment. g

National income taxes and staff assessment plan
Regulation 5.02
(a) The salaries provided for in the scales set forth in Annex Il. and the post adjustments set forth in Annex [11.

are deemed 10 be exempt from national income taxes. Shouid such taxes be levied on the salanes or allowances
paid by the Agency. they will. unless otherwise specified in the letter of appomntment, be reimbursed by the Agency.

[3] 24 February 1965.
14] 1 January 1974,
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(b7 The Director General may, with the approval of the Board of Governors, introduce a staff assessment plan
by which the salaries of staff members may be made subject 1o deductions, i.e. staff assessment by the Agency in
heu of national income taxation. The salaries of staff members seconded to the Agency and consultants shall not.
however, be subject to any staff assessment pian, unless otherwise specified in the jetter of appointment.

Dependency benefits
Regulation 5.03

(a) Staff members in the Professional and higher categories shall be entitled to dependency allowances. These
allowances shall be:

(i) US 5450 per annum for each dependent child. except that the allowance shall not be paid in respect
of the first dependent child if the staff member has no dependent spouse, in which case the staff member
shall be entitied 1o the dependency rate of staff assessment: and [2]

(ii) Where there is no dependent spouse, a single annual aliowance of $300 per year for either a dependent
parent, a dependen! brother or a dependent sister. [2]

(b) If both husband and wife are s1aff members, one shall be entitled to allowances for dependent children and
the other to the aliowance of US S300 provided for in paragraph (a) (ii) above; [2]

(¢) The Director General may adjust the amount of a dependency allowance with a view to avoiding duplication
of benefits and achieving equality between a staff member who receives a dependency allowance solely from the
Agency and one who also receives such an allowance from another source; ané [5]

(d) Claims for dependency allowances shall be made each year in writing. The Director General may require
a staff member to provide satisfactory evidence in support of his claim. [5]

Education grants [6]
Regulation 5.04

(a) The Director General shall establish terms and conditions under which an education grant shall be available to a
staff member serving outside his recognized home country, with respect to each dependent child who is in full-time
atiendance at a school, universiry, or similar educational institution of a type which will, in the opinion of the
Director General. facilitate the child’s reassimilation in the staff member's recognized home country. The grant shall
be payable in respect of the child up to the end of the fourth year of post-secondary studies or the award of the first
recognized degree, whichever is the earlier. The amount of the grant per scholastic year for each child shall be the
sum of 75 per cent of the first $3000 of admissible educational expenses, 50 per cent of the next $1000 of such
expenses and 23 per cent of the next $1000, up to a maximum grant of $3000. Travel costs of the child may also
be paid for an outward and return journey once in each scholastic year between the educational institution and the
duty station, except that, in the case of staff members serving at field duty stations designated by the Director
General as having no schools which provide schooling in the language or in the cultural tradition desired by staff
members for their children, such travel costs may be paid twice in the year in which the staff member is not entitled
1o home leave, Such travel shall be by a route approved by the Director General, but the cost shall not exceed the
cost of an outward and return journey between the home country and the duty station.

(b) The Director General shall also establish terms and conditions under which an education grant shall be available
to a staff member serving in a country whose language is different from his own and who is obliged to pay tuition
fees for the teaching of the mother tongue to a dependent child attending a local school in which the instruction is
given in a language other than his own.

(c) The Director General shall also establish terms and conditions under which an education grant shall be
available to a staff member whose child is unable, by reason of physical or mental disability, to attend a normal
educational institution and therefore requires special teaching or training to prepare him for full integration into
society or, while attending a normal educational institution, requires special teaching or training to assist him in
overcoming the disability. The amount of this grant per year for each disabled child shall be equal to 75 per cent
of the educational expenses actually incurred up to US $5000,subject to a maximum grant of US $3750.

[5] 1 January 1975.
[6] 27 February 1981.
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ARTICLE VI

REPATRIATION GRANT

Regulation 6.01

On separation from the service, a staff member whom the Agency is liable to repatriate shall be entitled to a
repatriation grant in accordance with the provisions of Annex V to these Regulations. [7]

ARTICLE VII

LEAVE AND SICK LEAVE

Regulation 7.01

A member of the Secretanat in the Professional category or above shall be allowed annual leave at the rate of six
weeks for each calendar year of service. Staff in other categories shall be allowed annual leave as provided in rules
promulgated by the Director General. Such leave shall be taken as the requirements of the service permit and shail be
cumulative provided, however, that not more than twelve weeks may be carried forward.

Regulation 7.02

Eligible members of the Secretariat shall be granted home leave once in every two years subject to rules promuigated
by the Director General. However. in the case of service at field duty stations designated by the Director General as
having very difficult or difficult conditions of life and work, eligible staff-members may be granted home leave once every
12 months or 18 months respectively. [6] A member of the Secretariat whose home country is the country of his official
duty station or who continues to reside in his home country while performing his official duties shall not be eligible for
home leave.

Regulation 7.03

The Director General may, in exceptional cases, grant special leave on such terms and conditions as he deems
appropriate,

Regulation 7.04

The Director General may make appropriate rules governing the grant of sick leave and maternity leave.

ARTICLE VIII

SOCIAL SECURITY
Pension scheme

Regulation 8.01

Provision shall be made for the participation of eligible members of the Secretariat in the United Nations Joint
Staff Pension Fund in accordance with the Regulations of that Fund. The Director General shall determine which
categories of locally-recruited staff shall participate in the Austrian social security system and the terms of such
participation. [1]

[7) 1 January 1964,
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Regulation 8.02

The Director General may reimburse the cost of continuation of such social security measures as health insurance
and pension fund participation 1o the employer from whom a member of the Secretariat has been seconded pursuant to
Regulation 3.02. Members of the Secretariat who choose this aliernative will be ineligible to participate in the United
Nations Joint Staff Pension Fund. (1)

Health insurance
Regulation 8.03

The Director General may, with the approval of the Board of Governors, establish, either by a fund financed by
the Agency or by contracting with a commercial organization, a scheme of insurance for medical and hospital expenses
for members of the Secretariat who may not be adequately covered by State schemes of health insurance. Membership
in such an Agency scheme may be made compulsory for all members of the Secretariat, who may also be required to
contribute all or part of its cost.

Compensation for accident, iliness or death atiributable to the performance of official duties
Regulation 8.04

The Director General shall, with the approval of the Board of Governors, draw up a scheme for the compensation
of members of the Secretariat in the event of their suffering accident, illness or death attributable to the performance
of official duties on behalf of the Agency. Pending the approval of such a scheme, members of the Secretariat, other
than those who are seconded from the United Nations Secretanat, will be covered through standard commercial msurance
with respect to accidental death and dismemberment and medical expenses.

ARTICLE IX

TRAVEL AND REMOVAL EXPENSES

Travel expenses

Regulation 9.01

Subject to rules promulgated by the Director General, with the approval of the Board of Governors, the Agency
shall, in appropriate cases, pay the travel expenses of staff members on appointment, change of duty station, official
business and separation from service, and, in appropriate cases and in accordance with rules to be promulgated by the
Director General, with the approval of the Board of Governors, shall also pay the travel expenses of their dependants.

Removal of household effects

Regulation 9.02

A staff member appointed for a period of not less than two years, or transferred from one office to another for a
period of not less than two years, shall in principle be entitled to be paid the cost of removal of his household effects
subject to rules promulgated by the Director General. Where, however, the Director General considers that it is in the
interest of the Agency to do so, having regard to the cost of removal and the probable period of appointment or transfer,
he may elect not to offer to pay the cost of removal of household effects and to pay instead an assignment allowance at
the rate and under the conditions set forth in Annex IV to these Regulations.

11
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Reguiation 9.03

On separation from the service, a staff member whose removal expenses have been paid by the Agency on
appointment, and whom the Agency is obliged to repatriate, shall be entitled to the cost of removal of his household
effects, subject to ruies promulgated by the Director General. (1]

ARTICLE X

STAFF RELATIONS

Regulation 10.01

(a) A Staff Council, elected by the staff members, shall be established for the purpose of ensuring continuous
contact between the staff members and the Director General.

(b) The Staff Council shall be composed in such a way as to afford equitable representation to all levels of the
staff.

(¢) Election of the Staff Council shall take place annually under regulations drawn up by the Staff Council
and agreed to by the Director General.

Regulation 10.02

The Director General shall establish administrative machinery with staff participation to advise him regarding
personnel policies and general questions of staff welfare and to make to him such proposals as it mzay desire for
amendment of the Staff Regulations and Rules.

ARTICLE XI

DISCIPLINARY MEASURES

Regulation 11.01

The Director General may impose such disciplinary measures as are m his opinion appropriate on staff members
whose conduct is unsatisfactory. He may summarily dismiss a staff member for serious misconduct.

ARTICLE XII

APPEALS

Regulation 12.01

The Director General shall establish administrative machinery with staff participation to advise him in case of any
appeal by a staff member against an admunistrative decision in which the staff member aileges the non-observance of
the terms of his appointment, including all pertinent Regulations and rules, or of appeals against disciplinary action.



INFCIRC/6/Rev.5

Regulation 12.02

The Board of Governors shali make arrangements for the heanng by an independent tribunal of an appeal by z
staff member against any administrative decision directly affecting him taken pursuant to Regulations 4.01 or 12.01.

ARTICLE XIII

GENERAL PROVISIONS

Regulation 13.01

These Staff Regulations may be supplemented or amended by the Board of Governors without prejudice to the
acquired rights of members of the Secretanat.

Regulation 13.02

The Board of Governors shall report annually to the General Conference ali such amendments.

ARTICLE XIV

DEFINITIONS

Regulation 14.01

Staff appointed on a secondment basis shall mean staff on loan from their regular employer.

Regulation 14.02

Members of the Secretanat shall mean the Director General and staff members appointed by him, whether on a
secondment basis or by direct appointment, to full-time duties with the Agency, whose contracts specify that they are
subject to these Regulations.

Regulation 14.03

Staff members shall mean persons appointed by the Director General, whether on a secondment basis or by
direct appointment, to full-time duties with the Agency, whose contracts specify that they are subject to these
Regulations.

13



INFCIRC/6/Rev.5

ARTICLE XV

SERVICE WITH THE PREPARATORY COMMISSION

Regulation 15.01

For the purposes of these Regulations, the Director General may, in appropriate cases, treat service with the
Preparatory Commission of the International Atomic Energy Agency as if it were service with the Agency.

14



ANNEX I

TERMINATION INDEMNITIES [1]

INFCIRC/6/Rev.5

Siaff members whose apppointments are terminated shall be paid an indemnity 1n accordance with the following

provisions:

(a) Except as provided 1n paragraphs (b), (c), (d), (¢) and (f) below, the tenmination indemnity shall be paid in
accordance with the following schedule,

Amount of indemnity in terms of months of

pensionable remuneration less staff 2ssessment

Completed years
o Staff members Staff members Staff members holding
holding 2 holding a a fixed-term appoimmcnt
permanent appointment probationary appointment exceeding six months¥
Less than
1 Not applicable Nil)
1 Noz:apgtiosbie N One week for each month
2 3 1 of uncompleted service subject
3 3 2) to a minimum of six weeks'
and a maximum of thres months’
< 4 3) : :
indemnity pay
) 5 4)
6 6 s 3
7 7 6 s
8 8 7 ?
9 ° 9 9
10 9.5 9.5 9.5
11 10 10 10
12 10.5 10.5 10.5
13 11 11 11
14 11.5 11.5 11.5
15 12 12 12
©or more

&/ Staff members holding s fixed-term appointment on 31 December 1976 shall, until the expiration of their current contracts, continue
to be entitled to one week's indemnity pay for each month of uncompleted service but not less than six weeks' indemnity pay, unless the
schedule set out in this Annex is more favourable.

(b) A staff member whose appointment is terminated for reasons of health shall receive an indemnity equal to
the indemnity provided under paragraph (a) of this Annex reduced by the amount of any disability benefit that
the staff member may receive under any permanent pension scheme to which the Agency contributes for the

number of months to which the indemnity rate corresponds.

(c) A staff member whose appointment is terminated for reasons specified in Staff Regulation 4.01 (b) (i), (ii)
or (iii) may be paid, at the discretion of the Director General, an indemnity not exceeding one half of the
indemnity provided under paragraph (a) of this Annex.

[1] 1 January 1977.
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(d) If the termination of the appointment is in the interest of the good administration of the Agency and is
agreed upon by the staff member, the Director General may, if he considers it justified in the particular
circumstances of the termination, increase the amount of the indemnity set out in paragraph (a) of this Annex
by up to 50 per cent.

(e) No indemnity payments shall be made to:

(i) A staff member who resigns, except where termination notice has previously been given and the
termination date agreed upon;

(ii) A staff member who has a probationary appointment which is terminated during the first year of
service;

(iii) A staff member who has a fixed-term appointment which is compieted on the expiration date specified
in the letter of appointment;

(iv) A staff member who is summarily dismissed,
(v) A staff member who abandons his post; or
(vi) A staff member who is retired under any permanent pension scheme to which the Agency contributes.

(H Staff members specifically engaged for conference and other short-term service or as consultants or as
experts may be paid termination indemnity if and as provided in their letters of appointment.

16
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ANNEX 11

GROSS BASE SALARY SCALES

A. Salary scales for Professional and higher categories showing annual gross base and the net equivalent after application
of staff assessment [1] (in United States dollars)

Grade Step Seep Siep Saer Siep Step Sy Seep Stew Step Sisy Step Saep
1 n n w v w1 Vi vin © X xi xun xm
” Gross 1% 200 18 984 19 %0 30 S1e 210 32130 33938 23T M 51 25 388
Mes DY 1516600 1569118 16 37860 16 Y4056 1IT277.88 1780720 1834410 I8DB6SM4 1937109 19 As5Y.85
Net § 1430400 1479296 1510%60 )5 770.3% 16 25880 18 74708 1734342 1ITT1392  1818%.0) 1843402
r: Gross M0 s 35 97 36 03: 37 70 a8 as LRl H 20w 31 a8 32 Nomn
Net D IPISETS 1973901 30328721 J0832.16 31 IALTR 21 ITAY ZIATAAT 2303407 2ISTLES M IO s
et S 180289 1881700 1903090 1953173 2003073 2083372 21033408 21 53002 2202481 32521.% W
> Gros 0 5s 358 N nn M a4 35 93 37085 17 v 202 “0 20 4] 282 47 35 433
Net D 310398 2375729 2440330 35031.54 2547002 2632267 2690990 2760592 I I9LI7  I8TVOTI 1915597 2993440 0 S1478
Net S 21800446 3219271 22 TTEIS 2334490 292173 51000 2509377 2566066 26 19020 26 T08M IV I32.29 2T MNE 2027008
P Gross MNas »m A0 430 a1 82 43 101 a4 387 as “ a 4 145 S0 A 217
Net D 274611,53 2830088 2399080 2943071 30 ITLSI 3 oans) 1703 323TRNL JIOVRES IITTLSE M AM00 35050
Net S 2567167 2620040 2690561 2751187 014008 I MO096  293)8.30 IV NISA4 3056301 D) IBDAT JITTSIE 2] MEW
rs Gross 48 861 50 o8 51 995 51 854 se 20 45 404 £7 005 Shaps 5988 13
Net D 3331833 04100 M M5S0 542400 310700 3 TERAD IT44040 JRID2A0 M0 M 4assa)
Net 5 3077631 3143027 3204738 33435397 3315008 IISSAIY  BAASRA) 3505410 3545445 25
D Groes ELR AL 9m e 61 342 43193 - "M % 755
Net D 36905017 3780036 3887188 953103 40 I9TIS 41122707 4705408
Net S 33758 MTeLI0 IS 5136 D6 29757 370553) NI s00aR M S21)
D2 Gros 67 009 89 70 908 7 27
Net D 42 17219 43 051.9F A MIE0 A4 as0.8
Net § BB 62670 V40T 4020011 41 009T)
oDC Gross 85 364
Met D 80 324.52
N1 5 44 D43 4
Y D = et base sabaey 10 satr with » Apouse or ehild
S et base salery o sneff L] powss or chibd.
Notes:

1. A Principal Officer (D-1) shall, for the purposes of the Agency, be considered to be at the Director ievel.

2. Salary increments within the scales set forth above shall be awarded annually on the basis of satisfactory service,
except that beginning at Step IV of the Principal Officer's grade (D-1), the period of satisfactory service required for
further salary increments shall be two years. [2]

3. A representation allowance may, if the Board of Governors so decides, be paid in amounts determined by the
Board to officials of the Director level or above who have expenses of a representational nature. Alternatively, such

officials may, subject to rules to be promulgated by the Director General, be reimbursed for actual hospitality expenditure
within the limits fixed by the Board of Governors.

[1] 1 January 1981,
[2] 1 )anuary 1966.
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B. General Service category or other categories which are mainly recruited locally in the area of the office concerned

|. The salary scale for staff in these categories shall be set by the Director General, with the approval of the Board
of Governors in the case of staff serving at the Agency's headquarters, and promulgated in the rules applicable to the
office concerned. The scales shall be determined on the basis of the best prevailing conditions of employment in the
locality concerned provided that the Director General may, where he deems it appropriate, establish rules and salary
limits for payment of a non-resident’s allowance to General Service staff members recruited from outside the locality. [3]

2. If the salaries of staff in these categories are subject to national income taxes, the Director General may, with the
approval of the Board of Governors, set the scales in terms of gross taxable salaries and exempt such salaries from staff
assessment, in which case no reimbursement of tax shall be made. {4]

3. The scales of pay of staff in these categories shall provide for annual increments subject to satisfactory service.

4. The Director General shall establish rules under which a language allowance may be paid to staff members in the
General Service and the Maintenance and Operatives Service categories who pass an appropriate test and demonstrate
continued proficiency in the use of either two or more official languages, or in one official language and in the language
of his duty station if the latter is not his mother tongue. [4]

5. Dependency allowances may be set for staff members in the General Service category at rates and under conditions
to be determined by the Director General, due regard being given to the circumstances of the staff member’s duty station.
C. Other categories

The Director General shall determine the salary rates for persons specifically engaged for conferences and other
short-term service, for consultants, and for technical assistance experts.

[3] 24 February 1965.
(4] 1 )anuary 1964.



A. Additions for duty stations where cost of living is higher than at the base?/

SCHEDULE OF POST ADJUSTMENTS {1]

ANNEX III

(Amount per index point in United States dollars)

INFCIRC/6/Rev.5

Grade Siep Step Step Step Step Step Step Step Step Step Step Step Step
1 i1 m 18 Y L vi vn Vil X X Xi Xn X
p1 DY 135,08 139.65 144.18 14B.74 153.30 157.84 162.69 166.66 170.94 175.22
S 126.71 131.23 135.53 139.B4 144,16 148.19 152.50 156.24 160.29 164.03
P2 D 16942 174.53 179.03 183.88 18B.67 193.50 198.32 202.84 207.66 21249 217.00
S 159.05 163.32 167.60 171.92 176.50 180.81 18511 18940 193.72 198.00 202.30
P3 D 203.93 209.79 215.03 220.02 225.58 231.16 237.00 242.60 247.34 251.80 256.53 260.99 266.06
S 190.2]1 195.56 200.31 204.77 209.84 2]4.89 220.26 225.35 229.59 233.54 23B.06 242.00 246.59
P4 D 242.89 248.36 253,86 259.02 265.11 269.72 274.34 278,97 283.8]1 289.93 29570 301.26
S 225.65 230.61 235.60 240.30 245.58 249.72 253.83 257.96 26235 267.64 27298 278.03
P-5 D 289.79 294.25 29849 302,78 307.64 311.64 316.55 321.16 325.73 330.02
S 267.75 271.75 275.52 279.31 283,70 286.94 291.36 29546 299.28 303.39
D1l D 315.32 320.80 32596 331.42 336.6]1 342.16 347.44
s 290.33 295.35 299.78 304.49 308,95 313.76 318.56
D2 D 347.25 354.80 362.31 365.82
S 31840 32491 331,73 338.24
DDG D 416.77
S 379.37

%/ For each 5% by which the cost of living of duty stations above the base 100 exceeds the index of the preceding class, 3 post adjustment
will be added to the net base salary of a staff member serving in that duty station. The sddition will be the amount of post adjustment
corresponding to one index point (as shown in this table) multiplied by the number of index points constituting the interval between the
respective two classes.

-'JD'R.neo(mmmtlwua&tomﬂmwsﬁmnmm:mmm.

S = Rate of post adjustment applicable to staff members with no dependent spouse or child.

{1] 1 January 1981.
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B. Deductions for duty stations where costs of living is lower than at the baset/

Ciia Step Step Step Step Step Step Step Step Step Step Step Step Step
1 | 111 v v Vi Vil VI X X X1 X1 X111
P-1 Dy 121.27 125.47 129.72 133.94 138.15 142.36 146.67 150.74 154.85 158.85
S 114,10 118.02 12200 12594 129.82 133.66 137.59 141,33 145.12 148.76
P2 D 153.39 157.91 162.29 166.65 171.06 17541 179.82 184.19 1BB8.51 192.95 197.30
S 143.80 147.88 151.92 155.88 159.93 163.89 167.90 171.91 175.88 179.86 183.83
P3 D 184.83 190.05 195.22 200.25 205.35 210.57 21575 220.84 225.52 230.16 234.84 239.47 244.12
S 17247 177.22 181.91 186.47 191.11 195.05 200.54 205.14 209.36 213.54 217.80 221.97 226.15
P4 D 220.88 226.40 231.92 237.44 24297 248.25 253.49 258.73 264.23 269.79 275.29 280.54
) 205.18 210.17 215.16 220.15 22509 229.84 234.54 239.24 24418 249.14 254.08 258.78
PSS D 266.47 272.23 277.83 283.20 288.66 293.97 299.38 304.74 310.15 315.51
S 246.20 251.36 256.35 261.16 266.04 270.73 275.55 280.33 285.10 289.91
D1 D 295.35 302.25 309.15 316.05 322.93 329.55 33597
S 271.97 278.14 284.26 290.38 296.46 302.31 308.01
D-2 D 336,77 344.05 351.33 359.70
S 308.72 315.14 321.60 328.07
DDG D 404.19
S 367.96

LY For each 5% by which the cost of living of a duty station is beiow the base 100, 2 post adjustment will be deducted from the net base
salarv of the staff member serving in that duty station. The deduction will be the amount of post adjustment corresponding to one
index point (as shown in this table) multiplied by the number of index points constituting the interval between the respective two classes.

%/ D= Rate of post adjustment applicable to staff members with a dependent spouse or child.

S = Rate of post adjustment applicable to staff members with no dependent spouse or child.
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ANNEX IV

ASSIGNMENT ALLOWANCE

1. The assignmen: allowance provided for in Regulation 9.02 shall be paid according to the following scale: [1]

To a staff member at a duty station

In Europe or North Amenca Elsewhere

Grade Having neither spousz Having a spouse or Having neither spouse Having 2 spouse or
nor child in respect of child in respect of nor child in respect of child in respect of
whom a dependency whom a dependency  whom a dependency whom a dependency
allowance is payabie aliowance is pavable  allowance is payable allowance is payable
(United States (United States (United States (United States
dollars net) dollars net) dollars net) dollars net)
per annum per annum per annum per annum

P-} or P-2 800 1000 1600 2000

P-3 or P4 950 1200 1600 2000

P-5 or above 1100 1400 1900 2400

-

2. The assignment allowance shall be paid only when the Agency does not pay the cost of removal of household effects.
It shall be paid only to staff members appointed or transferred to a duty station other than Headquarters or where the
Agency has an established office, and provided the duty station is not the normal place of residence and the period of
appointment or transfer is expected to be more than one year but less than five years. However, if a staff member serving
at a duty station outside Europs and North America who has been in receipt of the assignment allowance is maintamned

at the same duty station, by the initiative of the Agency, beyond a continuous duration of five years, the Director General
may authorize extension of the period of entitiement to the assignment allowance for a single finite period not exceeding
two years. No further extension may be granted. [2]

[1] 19 September 1975.
[2) 27 February 1981,
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1.

of service with the Agency. |1]

2.

ANNEX V

REPATRIATION GRANT

INFCIRC/6/Rev.3

In principle a repatriation grant shall be payable to staff members whom the Agency is liable to repatriate. the
grant shall not, however. be paid to a staff member who 1s summarily dismissed. Rules governing the payment of
repatnation grants shall be promulgated by the Director General. The amount of the grant shall vary with the length

Repatriation grants shall be paid at the following rates: [2]

Years of continuous service
away from the home country

Amount of grant in terms of weeks of pensionable

remunsration less staff assessment

Staff member with a spouse
or a dependent child
at time of separation

Staff member with neither a
spouse nor a dependent child
at time of separation

Professional and General Service
higher categories category
1 3 2
2 5 4
3 10 6 5
El 12 7 6
5 14 8 b ¢
6 16 9 8
7 18 10 9
8 20 11 10
9 22 13 11
10 24 14 12
11 26 15 13
12 or more 28 ' 16 14
{1] 1 Jaouary 1964.
[2] 1 January 1977,



Subject

Acceptance of honours and awards
Advisory machinery
Amendment of the Regulations
Appeals
Appointments

Basic considerations

Direct appointment and secondment

Filling of vacancies
Letters of appointment
Medical standards for
Termination of
Types of

Assignment allowance

Classification of posts and staff

Compensation for accident, illness or death

Conduct
Confidential nature of duties
Copyrights and patents

Definitions
“Members of the Secretariat™

“Staff appointed on a secondment basis™

“Staff members”
Dependency benefits
Disciplinary measures
Documents, issue of

Education grant

Health insurance
Arrangements for seconded staff
Honours and awards

Income tax
Independence (of Secretariat)

Leave
Annual leave
Home leave
Sick and maternity leave

Special leave

INDEX
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Regulations

1.08

10.02

10.02, 13.01, 13.02
12.01, 12.02

3.0]
3.02
3.06
3.05
3.04
4.01
3.03
9.02,

2.01
8.04
1.05
1.06
1.07

14.02
14.01
14.03
5.03
11.01
1.03

5.04

8.03
8.02
1.08

5.02
1.04

7.01
7.02
7.04
7.03

Annex IV
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Subject

Qath of service
Qutside activities

Pensions

Arrangements for seconded staff
Political activity
Post adjustment to salaries

Preparatory Commission, service with the
Privileges and immunities

Removal expenses
On appointment or transfer
On separation

Repatriation grant

Resignation

Responsibilities

Retirement

Ruies
Amendment of
Promulgation of

Salaries
Secondment
Staff
Not to accept external instructions

To be subject to the Director General's authority
To exercise discretion in disclosing information

(See also entries as appropriate)
Staff assessment
Staff consultation
Staff Council

Termination of appointments
Notice of termination
Termination indemnities

Travel -

Regulations

8.01
8.02
1.09
5.01 (b), (c),
Annex I11
15.01
1.10

9.02
9.03
6.01, AnnexV
4.04
1.01
4.05

10.02
Preamble

5.01, Annex]Il
3.02, 8.02, 14.01

1.04
1.02
1.06

5.02
10.02
10.01

4.01
4.02
4.03, Annexl|

9.0l



